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Past President


Functional Overview:
Serves as an elected officer of the NHRMA Board of Directors with responsibility to support the President.

Responsible To: 
· NHRMA President
· NHRMA Board members
· HR Professionals in Alaska, Oregon, and Washington

Responsibilities: 
· Serve as a voting member of the NHRMA Board of Directors; actively participate in board meetings and Association governance. 
· Participate in the planning of and attend the annual conference.
· Initiate and oversee the annual review and maintenance process of all NHRMA Board position descriptions.
· Mentor NHRMA President, as needed. 
· Represent NHRMA in the HR community.
· Assist with other projects as requested. 

Requirements: 
· At least 5 years’ experience in a professional HR or related role.
· Reside and/or work in Alaska, Oregon or Washington. 
· Attend NHRMA board meetings and annual conference 
· Complete assigned activities in a timely fashion. 
· HR certification preferred (e.g., SHRM, HRCI, or related).
· Must be able to serve a two-year term as Past President.
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